DRAFT – APRIL 2005


All CARE workers
 and partners must uphold the highest standards of professional and personal conduct. At all times CARE workers and partners must treat all beneficiaries/project partners and participants with dignity and respect.  Each community member with whom CARE works must have the utmost assurance that they will not be subject to any form of Sexual Harassment, Exploitation or Abuse. CARE International expressly prohibits and will not tolerate any form of Sexual Harassment, Exploitation or Abuse.  

A. Definitions

Sexual harassment means any unwelcome sexual advance, comment, expressed or implied sexual demand, touch, joke, gesture, or any other communication or conduct of a sexual nature, whether verbal, written or visual, by any person to another individual within the scope of CARE’s work.  The definition includes sexual harassment that is directed at members of the same or opposite sex and includes harassment based on sexual orientation.  CARE prohibits sexual harassment of any individuals, employee, project partner or program participant, regardless of their work relationship.

Sexual exploitation means pressuring or demanding individuals to provide sexual favors against their will, with the threat of denying project assistance, withholding work support, or any other negative repercussions in the work place or community.  

Sexual abuse means any actual or threatened physical intrusion of a sexual nature, by force or under unequal or coercive conditions.

B. Principles

This Code of Conduct is based on the following principles:
· In our programs and offices we oppose discrimination and the denial of rights based on sex, race, nationality, ethnicity, class, religion, age, physical ability, caste, opinion or sexual orientation

· We treat all persons with dignity and respect according to international laws and local customs

· We prevent and prohibit any form of harassment or exploitation - physical, sexual and/or psychological – to individuals, especially women and children

· We respond to any observed and/or reported incidents of harassment or exploitation or any other human rights violations in a speedy and just manner

· We uphold the highest standards of efficiency, competency, integrity and transparency in our work as relief/development workers.

· We hold ourselves accountable to those we seek to assist as well as those from whom we accept resources.  
C. Prohibited Behaviors 

The Code of Conduct strictly prohibits all CARE workers and partners from engaging in any of the following:
· Offering special benefits (including money, employment, goods or services) to program participants in exchange for expressed, implied or demanded sexual favors;

· Threats or insinuations that an individual’s refusal or unwillingness to submit to sexual advances or demands will affect the person’s entitlement to project assistance & support;

· Verbal conduct such as sexually derogatory remarks, graphic verbal commentaries about an individual’s body or dress, sexually degrading words used to describe an individual, sexually suggestive or obscene letters, note, email or invitations, demeaning or inappropriate comments, name-calling, innuendos, slurs, jokes, sexual advances or propositions;

· Visual conduct such as leering, sexual gestures, displaying or distributing sexually suggestive objects or pictures, cartoons, graffiti posters or magazines; or

· Actual or threatened physical contact or conduct, such as patting, pinching, blocking movements, or any other offensive touching;

· Expressing sexual interest or engaging in any sexual activities with children (any person below the age of 18). Mistaken belief in the age if a person is not a defense;

· Use of children or adults to procure sexual services for others;

· Condone or be a party to trafficking of persons;

· Any act that may constitute sexual harassment, sexual exploitation or sexual abuse or that does not adhere to the principles mentioned in this Code of Conduct.

D. Individual Actions to Respond to Incidents of Sexual Harassment, Exploitation and Abuse 

At an individual level all CARE Workers and Partners are expected to respond to observed or reported incidents of Sexual Harassment, Exploitation and Abuse according to the following guidelines:

· Take the person into confidence and listen patiently in a non-judgmental manner.

· Report immediately to the concerned authority while explaining the procedure to the complainant.

· Support and assist the person in receiving referral services such as psychosocial, legal and medical appropriate in a given situation.

· Do not indulge in any loose talk, spread rumor or divulge any information related to the incident to anyone other than the concerned authority.

E. Individual Responsibility to Prevent Sexual Harassment, Exploitation and Abuse 

At an individual level all CARE Workers and Partners are expected to take the following measures to prevent Sexual Harassment, Exploitation and Abuse.

· Build awareness about various aspects of Sexual Harassment, Exploitation and Abuse - forms, nature, causes and its impact and educate yourself on how to deal with it appropriately and adequately.
· Be aware of the CARE’s policy and code of conduct on preventing and responding to Sexual Harassment, Exploitation and Abuse applicable to your country context.
· Create and use opportunities to discuss the issue of Sexual Harassment, Exploitation and Abuse and dispel myths attached to it at an informal level.
· Exhibit professionalism in your manner of conduct and act in accordance to this Code of Conduct. 
Violation of this Code of Conduct shall be treated as serious misconduct and shall lead to strict appropriate disciplinary measures as per the established procedures.


I have read, understood and agree to abide by the contents of CARE International's Code of Conduct to Prevent and Respond to Sexual Harassment, Exploitation and Abuse of Program Participants.

Signature:

_____________________________________

Date:  ________________

Please print your name: _______________________________
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� CARE workers include all CARE permanent/temporary, field/HQ staff, volunteers, consultants and all others who 


  are working as part of CARE-run projects and programs and are connected to CARE, including para-professionals  


  and community workers.


� These principles are based on CARE's programming principles and Inter-Agency Standing Committee's policy statement 


   on protection from Sexual Abuse and Exploitation 
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